The ASEAN Economic Community is envisaged to promote economic integration initiatives to create a single market across Southeast Asian member countries. It is acknowledged that the intergovernmental initiatives need to be accommodative to national and regional contexts. Thailand, as a pivotal and active partnership, endeavors to facilitate economic transformation and regional integration within the ASEAN and cope with population ageing in Thai society. Since Thailand has been the third most rapidly ageing country in the world, demographic changes pose new challenges for how to achieve persistent economic growth, productive employment and decent work. This article is based on a qualitative approach to investigate the emergent inequality within and across age cohorts shaped by the AEC structural forces, as well as utilizes reliable secondary data to formulate argumentation, including academic publications, policy analysis, scientific reports. We are particularly concerned about the heterogeneity and poverty in old age from the perspective of cumulative advantages/disadvantages. In conclusion, this article suggests policy recommendations of mitigating inequality in old age and advocates a critical lens to examine how political economic structure shapes older individuals in the labor market.
Introduction
The ASEAN Economic Community (AEC) has been formally established in 2015 to provide an institutional framework for further promoting regional economic integration and corporation among ten member nations. As a bloc, the AEC is predicted to become the 4th largest economy by 2030 after the United States, China and the European Union. Likewise, the AEC has been featured by its populous facts, economic growth, trade and investment prospects. As shown in the AEC blueprint 2015, it has been envisaged to create a single market and production base, allowing for the free movement of goods, services, investment and skilled labor within ASEAN. It has previously been Journal of ASEAN Studies 87 observed that the ASEAN regional integration gave rise to a reduction in unemployment in most member states (Bano & Tabbada, 2017) . Existing research has acknowledged the critical role played by regional economic integration in the ASEAN and investigated the trade-off between the free market and labor market using an equilibrium approach (Petri, Plummer & Zhai, 2012; Lai, 2016) .
Nevertheless, there has been little critical analysis of how the structural forces of AEC impact certain population in an integrative labor market.
It is acknowledged that ASEAN member countries have been experiencing a profound and influential demographic change with an increasingly growing number of older adults aged over 60, especially in Thailand and Singapore.
Thailand is reported as the fastest ageing country in Asia (UNDP, 2013) , and it is projected to become an aged society in 2021, with 19.8 percent of older adults aged over 60 to the overall population (NESDB, 2016) . Extensive research has shown that population ageing can influence economic growth, employment rates, wages of certain age cohorts in the labor market to a different extent. In this regard, Dixon (2003) argues that it is crucial to maintaining the employability of older workers who would like to continue working in later life, the relevance of older workers' skills, as well as the potential for adjusting mobility levels. Practically, the AEC is expected to mitigate insufficiency of the agile workforce in ageing societies by fostering labor free flows.
A body of works focuses on the employability of college students within ASEAN and their preparations for the changes during the implementation of AEC measures (Vicheth, 2012; Barbin & Nicholls, 2013; Dudzik & Nguyen, 2015) .
Up to now, far too little attention has been paid to the implications of regional acknowledged that the common concern of using this perspective lies in analysis on the historical interplay among individual life, structural contexts and social change (O'Rand, 1996) . Against this backdrop, this study is particularly concerned about how the AEC, as a political-economic structure, influences the resource allocation of ageing individuals in Thailand's labor market.
A body of works supports that the CA/D process could be considered as a mechanism of inequality. The model of cumulative exposure and status-resource interaction was adopted to further explain between-group inequality over time (DiPrete & Eirich, 2006 
Inequality within age cohorts
It is argued that certain social forces at different levels of social process contribute to increasing intra-cohort heterogeneity with the passage of time (Dannefer, 1987) . Education is often seen as a vital predictor of employability and employment career and it presumably influences individuals due to the expansion of higher education during the second half of the twentieth century.
Mincer (1991) Therefore, we argue that the AEC's sectorial approach potentially shapes and reinforces income inequality in old age.
Inequality across age cohorts
In the domain of education, inequality is addressed as the result of the lack of education and lack of secondchance alternatives over the life course (Bar-Haim & Blank, 2019 (1991) . Education and unemployment (NBER No. 3838 ).
